
Summer Research Job Description 

Richard M. Wielkiewicz 

CSB/SJU Department of Psychology 

 

I would like to hire an individual who is interested in all phases of the research process. 

The job will consist of moving several projects forward. To some extent, the exact 

mixture of tasks and projects will depend upon the outcome of data analyses and library 

research.  

General Qualifications 

1. It is preferable that the applicant should have successfully completed Psyc 221: 

Applied Behavioral Statistics, and Psyc 235: Research Methods, and Psyc 347: 

Advanced Statistics and Measurement.  

2. A cumulative GPA of 3.60 or above. 

3. Students applying for this position are most likely to have just completed their 

junior year and have plans for doing an honors thesis project. 

4. Most students who apply for such a position would be interested in attending 

graduate school in a field of psychology. 

Specific Projects and Tasks 

1. Honors Thesis 

a. It is expected that the Research Fellow will spend a significant amount of 

time working on their honors thesis. Specific tasks include: 

i. Gathering sources for the literature review. 

ii. Writing the literature review, introduction, and method sections. 

iii. Completing the educational program on IRB procedures that is 

required of new researchers. 

iv. Submitting an IRB proposal. 

v. Developing a plan for data analysis and learning about the statistical 

procedures necessary for the analysis. 

vi. Running pilot subjects, if relevant. 

vii. Ensuring that the study is ready to run at the beginning of the fall 

semester.  

 

2. Evolution and Human Vision 

a. The moderator has written a paper describing a theory of the evolution of 

human vision which has been submitted to a peer-review journal. 

b. It is anticipated that either acceptance or rejection of the paper will lead to 

a considerable amount of revision with additional sources and the research 

fellow will be assisting in this process.  



c. The Research Fellow will assist in drafting a revised version of the paper 

which will likely either be resubmitted to the original journal for another 

round of review or submitted to an entirely new journal.   

 

3. LLS, Lifelong Learning Scale 

a. The moderator has already published a scale designed to measure attitudes 

and behaviors that are associated with lifelong learning.  

b. It has been suggested by students who have reviewed the scale that an 

item or two related to experiential learning could be added to the current 

LLS.  

c. A large scale survey has been conducted and further data analysis may 

need to be conducted to determine whether the new items are effective. 

d. Another issue is the length of the LLS. It may be possible to reduce the 

length of the scale while maintaining the current high coefficient alpha. 

e. If the summer research person’s honors thesis involves a survey, 

integration of the revised LLS into the honors research should be 

considered.  

 

4. Pavlovian Verbal Conditioning 

a. Update existing literature review 

b. Examine the recently completed study for flaws and reasons that the basic 

phenomenon did not replicate.   

c. Review the design the second study in the series 

d. Test the programing for the new study 

e. Write a new method section for the proposed study 

f. Find an appropriate location for running subjects in the second study 

g. Complete IRB form for the study 

h. Run pilot subjects through each condition of the second study 

i. Continue running subjects 

 

5. Analysis of Critical Thinking Test Data 

a. The moderator has developed a multiple-choice critical thinking test which 

will be used as an assessment tool by the CSB/SJU Psychology Department.  

b. By the end of the spring semester, we hope to have data from about 200 

undergraduates.  

c. The Research Fellow will conduct data analyses and prepare a report for the 

Department.  

 

6. Theory of Attraction 

a. The moderator has ideas about why people are attracted to each other. 

b. The Research Fellow will do research on this topic if time allows. 

 

7. Other Tasks and Projects as Time Allows 



Please contact Dr. Wielkiewicz if you have any questions about the position. To apply, 

please email an unofficial copy of your academic transcript, a current resume (be sure it 

includes one psychology faculty member reference (besides Dr. Wielkiewicz)), and a 

cover letter addressing why you would like this position, what your career goals are, and 

why you feel you would be a strong applicant based upon the qualifications and specific 

projects and tasks listed in the job ad. Applications should be submitted 

electronically to Dr. Wielkiewicz (rwielk@csbsju.edu) by 4:00 PM on Friday 

March 18, 2016. 

 


